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s- « Je crois que cette Nat:on devrait s engager a
. atteindre l'objectif, avant la fin de cette 2
| décennie, de faire atterrir un homme sur la €
Lune et de Ie ramener sain et sauf sur la Terre




UNE QUESTION DE

METHODE

1. De qui doit emaner la vision qui
détermine la mission ?
« Qui décide ? »

2. Comment emporter I'adhésion et
I'approbation génerale ?
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Disability Employment Gap
® Camden:12%
® London: 25%
® UK:26%

(2019)

Disability Employment Rate
® Camden: 61%
® London: 54%
® UK: 55%

(2019)

Businesses in Camden in
2019

36,040

(15th March 2019)

Contribution to UK
economy

£34.4Bn

(2018)

Gender employment gap
@® Camden: 5%

® London: 11%

® UK:8%

(2019)

Female Employment Rate
® Camden: 67%
® London: 69%
® UK:72%

(2019)

3rd highest number of
businesses in the UK (after
Westminster and Birmingham)

(15th March 2019)

% of total economy (GVA)

UK: 18%
London: 76%

(2018)

1. UNE DEMARCHE

SCIENTIFIQUE

Ethnicity Employment Gap
® Camden: 30%
® London:12%
® UK 1%
(2019)
Non-white Employment
Rate
@® Camden: 51%
® London: 67%
® UK:66%
(2019)

% of London local
(business) units

6.2%

(15th March 2019)

4th largest contributor
to London economy

(2018)

Healthy
person
lifestyle risk factors
0-17 yearold - Stat 32,426
well (94.3%) (0.4%) (1.1%)
18-64 year old 86,676 68,091 22,391
Live well (41.6%) (32.7%) (10.7%)
65 and over 2,075 3,504 1,055
Age well (7.5%) (12.7%) (3.8%)
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The Council manages 28,000 trees which provide 23% canopy
cover for the borough. Our trees provide the following benefits:

Benefit Amount Value

Pollution remowval 5 tonner per year £175,500 per year
Carbon Storage 10,800 tones £691,300

Carbon sequestration 207 tonnes per year £48.483 per year
Avoided runoff 6,739 m? per year £10,219 per year

Person with Person with
single long term complex health
condition/mild needs/severe
frailty frailty
433 26
(2.9%) (1.3%) (0.1%)
12,839 13,419 5,128
(6.2%) (6.4%) (2.5%)
6,280 5,837 8,822
(22.8%) (21.2%) (32.0%)
St:fam"“"“:’”"” :"'v;‘:g Pemq;rmm(:mmng ::rm Parson with 2 or mere long
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drinking or demantia mitd or moderate fraity.
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3. ALIMENTATION




UN FOND GERE PAR LA

POPULATION

ELLE-MEME




UNE OPPORTUNITE DE

TRANSFORMATION -

DE LA GOUVERNANCE ] — —

We drive the mission L Community drives and co-owns the mission Py
Council | = Renewal » Officers, services « Community leaders ‘ » Big businesses
Commission » Allied projects » Voluntary sector = Anchor institutions

| » [Established partners » Residents » Cross-borough
"+ Who else..?
12



EST-CE BIEN

REALISTE

UNE MISSION A
L’ECHELON LOCAL ?




UNE METHODE

EXPERIMENTAL

MISSION




PROPOSITION DE

FACTEURS CLES

DE SUCCES

1. Adopter un reel pilotage
par la donnée

2. Associer les habitants dés ESNg% 8
la phase de conception \

3. S’appuyer sur I'écosysteme
existant
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